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SUBJECT:
Approval of Agreement with Gallup Organization for the purchase of TeacherInsight Screening Instrument (EL-4)
PRESENTER(S):
Michael Houser, Executive Director of Human Resources




RECOMMENDATION

That the Board of Trustees approves the re-allocation of recruiting funds to purchase the Gallup TeacherInsight screening instrument.

BACKGROUND INFORMATION

The Office of Human Resources wishes to refine the selection process for teacher, librarian and counselor positions.  Austin ISD receives approximately 5000 applications per school year.  Although the Office of Human Resources is staffed with six individuals who are trained to screen and interview applicants, it is impossible to complete quality screening and interviewing for each candidate.  Currently, applications are reviewed on a weekly basis and interviews are scheduled for candidates in high need areas, minorities and candidates with teaching experience.  Our current interview instrument, the Gallup Urban Teacher Perceiver, takes approximately 30 minutes per candidate to complete and must be done either face to face or over the phone.  The District is in need of an interview instrument that will initially screen a vast number of applicants in a more efficient manner.  

ADMINISTRATIVE CONSIDERATIONS

The Gallup TeacherInsight is a research based screening instrument that the District may purchase for $68,667.  It consists of a 40 minute web-based interview maintained through the Gallup Organization’s website.  It will provide the Office of Human Resources an opportunity to assess large numbers of applicants through a standardized, validated interview assessment that adheres to EEO non-discriminatory guidelines.  This on-line interview instrument readily provides detailed test results and interview scores to the District on a daily basis.  Scores will be calculated through Gallup and then uploaded to our current applicant tracking system, WinOcular.  This screening tool will greatly assist the process of selecting the star candidates who will meet the “Leave No Child Behind Act” mandates.  Further, it will provide crucial applicant pool data to assist recruiting efforts.  The General Counsel Office has reviewed the contract (see attachment) and has approved as to form with minor revisions that have been approved by the Gallup Organization.
ACTION REQUIRED

Board Approval

CONTACT PERSONS

Michael Houser, Executive Director of Human Resources
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