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	Students shall not engage in harassment motivated by race, color, religion, national origin, sexual orientation, gender, or disability and directed toward another student. Students shall not engage in bullying.  A substantiated charge of harassment or bullying against a student shall result in disciplinary action. [See FN (LOCAL), FO series, and the Student Code of Conduct] 

	DEFINITIONS 
	The term "harassment" includes repeated, unwelcome, and offensive slurs, jokes, or other oral, written, graphic, or physical conduct relating to an individual's race, color, religion, national origin, sexual orientation, gender, or disability that creates an intimidating, hostile, or offensive educational environment. Sexual harassment is a behavior or action that includes touching someone in ways that are not wanted, sexual jokes, pressuring someone to have sex, and threats or intimidation from a dating partner.  
The term “bullying” includes aggressive behavior or intentional harm-doing which can be physical, verbal, or emotional and is carried out repeatedly over time, and occurs among students in which the student who bullies has more power than the target.  The power advantage may be due to age, size, ability, popularity, or other factors that create a power imbalance between the bullier and the target. 


	REPORTING 
	Students who believe they have been harassed or bullied by fellow students or District employees are encouraged to promptly report such incidents to the campus principal or other campus professional. If the campus principal is the subject of a complaint, the student shall report the complaint directly to the Superintendent or designated administrator. 

	INVESTIGATIONS 
	Any allegations of harassment or bullying of students shall be investigated and addressed. 

Oral complaints shall be reduced to writing to assist in the District's investigation. [See FNCL (EXHIBIT) and FNCL (REGULATION)] To the greatest extent possible, complaints shall be treated as confidential. Limited disclosure may be necessary to complete a thorough investigation. 

	PROTECTION FROM RETALIATION 
	The District shall not retaliate against a student who in good faith reports perceived harassment or bullying. 

	COMPLAINT PROCESS 
	A parent or student may appeal the decision of the principal regarding the outcome of the investigation into the allegations in accordance with FNG(LOCAL). 
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	This online presentation of your district's policy is an electronic representation of TASB's record of the district's currently adopted policy manual. It does not reflect updating activities in progress. The official, authoritative manual is available for inspection in the office of the Superintendent. [See BF (LOCAL) for further information.] 


