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Bid B02-156 on Charter Bus Service - 8

RECOMMENDATION  

That a multiple contract award be made to the following vendors for Charter Bus Service in the estimated annual total of $120,000.  The term of the contract is for twelve (12) months with an option to extend for an additional twelve (12) months.



A Big Bus


Adventure Express



Clark Travel


Kerrville Bus



Star Shuttle


Todd Charter

BACKGROUND INFORMATION  

This is a routine item.  Sealed bids were solicited for Charter Bus Service required for transportation for athletic events and educational field trips.  Vendors were required to provide “ceiling“ rates for charter bus services, which include hourly and daily rate pricing for 47 and 55 passenger buses.  It is necessary to award this bid to multiple qualified vendors in order to establish an adequate pool of service providers to ensure availability at times and dates required by the various schools and departments at the most competitive rates for a particular trip.  

Typically, charter bus companies will provide a more competitive rate at the time equipment is required if there is no other demand for services.  Schools and departments will be required to contact a minimum of three qualified vendors to obtain pricing for a specific trip.  Vendors will provide a trip quote based on available equipment.  Trip prices may be less, but cannot exceed the “ceiling” rates established by the bids.  This process ensures the District is obtaining the lowest possible rate for individual trips, while meeting the competitive bid requirements for the cumulative value of service.

ADMINISTRATIVE CONSIDERATION  

Materials Management staff prepared the specifications and evaluated the bids.  Risk Management staff reviewed the bids for compliance with insurance requirements.  The “ceiling” rates have remained basically unchanged from the last bid August 2001.  The recommended vendors have satisfactorily supplied charter bus service or have provided acceptable references.

CONTACT PERSONS  

Mark J. Rogers

Larry Throm
