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SUBJECT:

Level IV Employee Grievance of Peggy Morton

PRESENTERS:
For the Grievant:  Marti Garza of Education Austin 



For the Administration: Laura Otey, Director of Employee Relations

RECOMMENDATION

Not applicable.




BACKGROUND INFORMATION


In her May 16, 2002, Level I Grievance, Peggy Morton also alleged retaliation.  [Exhibit 1]  The Level III Hearing Officer determined there was insufficient evidence to support an allegation of retaliatory action taken by Principal Barbara Spelman against Grievant Peggy Morton.  [Exhibit 6]


ADMINISTRATIVE CONSIDERATIONS


Not applicable.


ACTION REQUIRED
The Board’s responsibility is to “stop, look and listen.”  After the presentation of the matter by both the Grievant and the Administration, the Board may:

(1) 
affirm the Level III decision by motion, second and majority vote;

(2) 
reject the Level III decision and substitute another decision therefore by motion, second and majority vote; or

(3) 
take no action on the matter, thereby allowing the level III decision to stand.

CONTACT PERSON(S)

Ylise Janssen

