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SUBJECT:
Contract Renewals for 2004-05 (EL-8)

PRESENTER:
Michael Houser, Executive Director of Human Resources


RECOMMENDATION


Approval of contracts for employees on contract renewal list.


BACKGROUND INFORMATION

As the contract for some employees expires at the end of each school year, the Board must consider renewal of contracts for those employees.

There are two basic types of contracts:

1. Probationary contracts: Issued for only one year at a time.  They are typically issued to employees for first year of employment in AISD.  In second year of employment, the employee typically moves to a term contract if the employee had five years of experience prior to beginning work in AISD (as provided by state law).  Employees who had less than five years of experience prior to beginning work in AISD will typically receive a probationary contract for the second and third year of employment (as provided by state law).

2. Term contracts: Issued for one, two or three years at a time.  The typical renewal period is for three years.  Employees who are in the middle of a two or three year contract cycle have a contract that extends beyond the end of this school year and do not need to be considered for contract renewal in 2004-05.

In either of the above situations, an employee may be issued a contract with special conditions.  This type of contract is typically issued to an employee who is working on a permit and must fulfill specific conditions in order to become fully certified by a certain date.  These contracts are issued for only one year at a time.


ADMINISTRATIVE CONSIDERATION


Three lists are enclosed:

1. Employees with probationary contracts moving to another probationary contract for 2004-05 (attachment A).

2. Employees with probationary contracts moving to a term contract for 2004-05 (attachment B).

3. Employees with term contracts moving to a new term contract for 2004-05 (attachment C).

If the district does not renew expiring contracts at least 45 days prior to the last day of instruction (by April 8, 2004), then state law provides for automatic renewal of those contracts without any district action.


ACTION REQUIRED


Approval by the Board of Trustees.


CONTACT PERSON


Michael Houser, Executive Director of Human Resources

