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SUBJECT:
Personnel Actions – Termination of Professional Employee(s) at the End of the Probationary Contract Period (EL5)

PRESENTER:
Michael Houser, Executive Director of Human Resources 


RECOMMENDATION

That the Board of Trustees approve the attached resolution(s).


BACKGROUND INFORMATION

State Law [Education Code 21.103(a)] states that



The board of trustees of a school district may terminate the employment of a teacher employed under a probationary contract at the end of the contract period if in the board’s judgment the best interests of the district will be served by terminating the employment.  The board of trustees must give notice of its intention to terminate the employment to the teacher not later than the 45th day before the last day of instruction required under the contract.  The board’s decision is final and may not be appealed.


Failure to give such notice results in the issuance of a new probationary contract or a term contract if the employee has completed the probationary period [Education code 21.103(b)].


ADMINISTRATIVE CONSIDERATIONS

The principal of this probationary professional has made a written recommendation for termination.  The Executive Director of Human Resources has reviewed the documentation submitted by the principal and has recommended termination.  The superintendent concurs with this recommendation.



ACTION REQUIRED

Approval by the Board of Trustees


CONTACT PERSONS

Michael Houser


Laura Otey
