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SUBJECT:
Employee Health Benefits Program
PRESENTER:
Larry Throm


Chief Financial Officer


RECOMMENDATION

That the Board of Trustees approve the proposed renewal contract with Amil International for the Employee Health Benefits Program for the contract year September 1, 2004 through August 31, 2005.  


BACKGROUND INFORMATION

The current Amil insurance program provides AISD employees, dependents and a few retirees group health coverage by selecting benefits from either a Health Maintenance Organization (HMO) plan or a Preferred Provider Organization (PPO) plan.  The district currently contributes $240.75 per employee per month towards these plans.  The current annual cost based upon the number of participating employees is approximately $25 million.  The administration is not proposing any changes to the benefits.  The current and proposed renewal rates are listed below.


Number of
2003/04
2004/05

Amil-HMO Plan
Employees
Current
Renewal


Employee Only

7,579

240.75
270.00



Employee & Spouse

339

553.73
621.00

Employee & Child(ren)

1,022

481.50
540.00


Employee & Family

471

739.10
828.00



Number of
2003/04
2004/05

Amil-PPO Plan
Employees
Current

Renewal


Employee Only

480

378.75
425.00


Employee & Spouse

27

871.12
976.00  

Employee & Child(ren)

33

757.50
849.00

Employee & Family

11
 1,162.76       1,303.00

ADMINISTRATIVE CONSIDERATION

The overall increase to the current plan with Amil for AISD would be 12% or $29.25 per month per employee for the employee only HMO coverage.  Should AISD pay the total increase in cost for all employees the District would need to budget approximately $3.0 million additionally in the next fiscal year.  Amil has satisfactorily provided the District’s HMO and PPO plans since 1999.

At this time, AISD is proposing to contribute the current amount, $240.75 per employee per month, toward the cost of the health benefit program.  The Administration and Education Austin have agreed to review the amount of the District’s contribution towards health insurance for 2004-2005 as part of the budget and consultation process.

The Administration and Education Austin, under the leadership of Rita Haecker, and the District’s benefit consultant, Chapman Schewe, met on January 21, 2004 and February 18, 2004.  Education Austin agrees with and supports the Administration’s recommendation.

ACTION REQUIRED

Board approval


CONTACT PERSON


Larry Throm

