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SUBJECT:
Amendment to Board Policy DAA (Local), Employment Objectives: Equal Employment Opportunity

PRESENTERS:
Mel Waxler

RECOMMENDATION

Approval of Melvin E. (Mel) Waxler, General Counsel, as the 

Title IX Coordinator for the District.




BACKGROUND INFORMATION

School districts are required to designate at least one employee to coordinate its efforts to comply with Title IX of the Education Amendments of 1972, as amended, and notify all students of the name, office address, and telephone number of the employee(s) so designated.  Dr. Darlene Westbrook has served in this capacity since February 1999.  The responsibility shifted to the General Counsel with the reorganization adopted by the current Board.


ADMINISTRATIVE CONSIDERATIONS


Title IX encompasses three possible categories of complaints with which AISD must be concerned:


1.
sexual harassment involving one or more AISD employees;

2.
sexual harassment involving one or more AISD students; and


3.
gender discrimination in athletics. 


The General Counsel’s role will be to facilitate a process for the timely and proper investigation of complaints.  The General Counsel will not himself conduct any investigation but will refer a complaint for investigation to either the Director of Employee Relations if the complaint involves employees, the appropriate Associate Superintendent if the complaint involves students, or to the Assistant Director of Athletics (Title IX) if the complaint involves a gender-based discrimination claim.  The General Counsel will monitor any investigation to ensure the District meets all legal requirements.


ACTION REQUIRED
Approval.

CONTACT PERSON(S)

Mel Waxler

