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SUBJECT:

Amendment to DK (LOCAL) (EL-4)

PRESENTERS:
Pascal D. Forgione, Jr., Ph.D.

RECOMMENDATION

Board review of amendments to DK (LOCAL) to eliminate the District’s “hold harmless” policy as it relates to involuntary reassignments, and provide that at the time of transfer (either voluntary or involuntary), the employee’s pay grade, base rate of pay, and number of duty days shall be adjusted to reflect the position occupied.




BACKGROUND INFORMATION


Austin Independent School District’s current Board Policy DK (LOCAL) provides that, in the case of an involuntary reassignment, an employee’s pay grade, base rate of pay and duty days shall be held harmless for a period of one year.  However, in the case of voluntary reassignment, the employee’s pay grade, base rate of pay, and number of duty days is to be adjusted to reflect the position occupied.  

ADMINISTRATIVE CONSIDERATIONS

A review of school districts throughout Texas reveals that no other District affords this “hold harmless” policy in the case of involuntary transfers to its employees.   In light of AISD’s financial situation, AISD can no longer afford to do so either.    
ACTION REQUIRED
None at this time.
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